Clinical Department or Unit Award
Winner: 
Department of Paediatrics, Imperial College Healthcare NHS Trust 

Description of approach and achievements 
Within our paediatric department at St Mary’s (part of Imperial College Healthcare NHS Trust) we have a tremendous enthusiasm and energy for training and education. In his report published earlier in September Professor Sir Ian Kennedy stated “The most important agents for change to advance the interests of children and young people are the professional commitment and ethos of those who serve them.... Training lies at the heart of making a better future for children and young people.” This is a viewpoint we wholeheartedly endorse and passionately believe that delivering high quality education and training can have a huge impact on the quality of care given to children and young people across the world. We feel hugely privileged to be able to work with such a bright and dynamic group of people who are the paediatric trainees within London and we are very committed to doing all we can to support them in aspiring to excellence. We believe that our department excels in the learning environment provided and faculty development.

Learning environment:

We have developed a learning environment focused on quality improvement and patient safety. Through the development of a wide range of training initiatives we have sought to develop a culture of learning where junior doctors of all levels are embedded into the quality improvement, patient safety, management and governance work within our department. Trainees’ views are not just listened to, but actively sought as we strive together to find ways to improve care for patients. Opportunities to debrief and exposure to risk management processes support learning in this area. 
Faculty development:
We feel we have really benefited from using the Professional Development Framework to develop the quality of educational supervision we offer, and also in establishing a number of other initiatives that support the development of local faculty. Examples of this include: implementing a mentoring scheme where SpRs are trained up to mentor more junior colleagues, mechanisms to support ‘trainees in difficulty’ and establishing a leadership and management skills development programme for senior trainees. 
Innovation in the use of teaching and learning technologies:

Our department has a long-standing experience of using full immersion and part-task simulation to support learning and has led the pan-London work to develop a simulation training programme available to all trainees across London. Members of the department have also been involved in developing national e-learning projects. 
Application of educational research in clinical teaching:

As with all areas of medicine, supporting new research, and examining carefully what we can learn from previous research, are key areas for medical education. We continue to support our trainees to develop their skills and understanding in this area. Looking to the future we are working to develop committed educational networks within our sector, training opportunities in integrated care and stronger mechanisms for learning from patients’ experiences. We are also hoping to establish an MSc in Paediatrics and Child Health which will help to support many of the initiatives described above.
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